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School Description and Mission Statement (Most Recent Year) 

 
The vision of Pinole Middle School is to be a safe, welcoming, engaging environment that promotes a sense of community among 
students, faculty and parents. All members are held accountable for their role in maintaining a healthy, academically challenging and 
positive school environment.  Students will read and think critically for knowledge and pleasure, using Close Reading strategies.  
While engaged in rigorous and relevant curriculum, students can use inductive/ deductive reasoning and technology to enhance 
their educational development  in service of real life situations.  This will lead to their future success and participation as citizens 
who take responsibility and make a positive contribution to their families and communities. 
 
The mission of Pinole Middle School is to provide every student the opportunity to maximize his/her ability to learn, celebrate the 
diversity of our community, and guarantee equal access for every student. 
 
Student Enrollment by Grade Level (School Year 2013-14) 

Grade Level Number of Students 

Grade 7------- 285 

Grade 8 344 

Total Enrollment------- 629 

 
Student Enrollment by Group (School Year 2013-14) 

Group Percent of Total Enrollment 

Black or African American------- 21.3 

American Indian or Alaska Native------- 0.2 

Asian------- 13.0 

Filipino------- 8.3 

Hispanic or Latino------- 43.2 

Native Hawaiian or Pacific Islander 0.3 

White 13.4 

Two or More Races 0.3 

Socioeconomically Disadvantaged 71.2 

English Learners 13.4 

Students with Disabilities 15.4 

 
 

A. Conditions of Learning 

 

State Priority: Basic 
The SARC provides the following information relevant to the Basic State Priority (Priority 1): 
• Degree to which teachers are appropriately assigned and fully credentialed in the subject area and for the pupils they are 

teaching; 
• Pupils have access to standards-aligned instructional materials; and 
• School facilities are maintained in good repair. 
 
Teacher Credentials 

Teachers 
School District 

2012-13 2013-14 2014-15 2014-15 

With Full Credential 23 28 28 28 

Without Full Credential 6 2 0 0 
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Teacher Misassignments and Vacant Teacher Positions 

Indicator 2012-13 2013-14 2014-15 

Misassignments of Teachers of English Learners  0 0 0 

Total Teacher Misassignments * 0 0 0 

Vacant Teacher Positions 1 0 0 
Note: “Misassignments” refers to the number of positions filled by teachers who lack legal authorization to teach that grade level, subject area, student group, etc.  
 
* Total Teacher Misassignments includes the number of Misassignments of Teachers of English Learners. 
 
Core Academic Classes Taught by Highly Qualified Teachers (School Year 2013-14) 

Location of Classes 
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School Facility Conditions and Planned Improvements (Most Recent Year) 
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D. Other SARC Information
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Professional Development 

 
Teachers at Pinole Middle School engage in collaboration in department, grade level, and house configurations every Friday.  Each 
department/grade level examines assessment data, sets SMART Goals and have developed and agreed upon a school-wide 
assessment calendar for the school year.  Departments, as well as individual teachers examine formative and summative data 
regularly to identify areas of focus. Once, the areas of focus are identified, teachers/departments complete and implement a 
Corrective-Instruction Action Planning Form to improve student achievement and teacher practices.  We are fortunate to have very 
skilled teachers on staff who provide professional development for their colleagues in areas such as the Essential Elements of 
Common Core strategies and classroom management.  As a staff, we have come together to align our school goals and vision with 
the district's.   Around climate, we are focusing on reducing disproportionate suspensions and referrals for our historically 
underserved students and also learn how to educate our students in the light of the traumas that many of our students face.  ILT 
members will lead their respective departments through discussion and problem solving around the implementation of Close 
Reading strategies, which is our area of focus for this year.  We are also working closely with Ed Services for support and professional 
development in this area. 
 
For the past three years, we have been diligently working on building an effective RTI (Response to Intervention) system that will 
ensure we meet the needs of all of our students.  We now have an RTI coordinator and meet every Tuesday to discuss and look at 
the data of referred students, in order to meet their needs to ensure academic success. In identifying the needs of our students, we 
also identify the needs of our teachers and thus plan professional development accordingly. 
 
Within our Single Plan for Student Achievement (SPSA), all of our core class, which includes our EL students are focusing on 
improving reading scores (STAR) and Writing (citing evidence) as measured by the District Writing Benchmarks 
 
Off-site, teachers regularly participate in professional development opportunities provided by the district and other entities. 
 


